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ME 1HOD 

A quantitative technique is used in this t ype of research. Data  collection  method  in present 

research were documentation studies, interviews and a  list  of  questions (questionnaires) which 

were distributed to 30 respondents with  total  sampling  technique. While simple regression anal 

ysis is utilized for data anal ysis, to measure employee mutations on employee career development. 

The data is processed using statistics. Regression  test  explains the independent variable to the 

independent variable which shows that how much change in dependent ›’ariable is caused by 

independent variable. Correlation  test  was conducted to test whether the two v’ariables were 

linearly related in sev’eral populations. Correlation basically tells about the intensit y (strong or 

weak)  of  the  relationship  between two variables and the direction of the relationship (positive 

or negativ’e. Data analysis that assists to define, present, or represent the data in a comprehensible 

way is referred to as descripti›’e statistics. Therefore, descriptive statistics enable us to present the 

data in a more relevant manner, allowing for a more straightforward understanding of the data. 

Descriptis’e statistics are basically used to check normality of data. 

 
RESULTS 

Demographic Analysis 

Respondent results obtainedby as follows : 
 

Table 1. Characteristics of Respondents by C»ender 

 

No C.ender Amount Percentage ('to) 

Man 24 80*/o 

2 Girl 6 20*/c 

  Amount 30 lfifl9o  
 

From the table above, employees who work are more dominantly male  with  a  total of  

24 respondents or around 80*/e. 

Table 2. Characteristics of Respondents Based on Working Period (Years) 

 

Years of service Amount Percentage ( No) 

0-2 5 I 6.7*/e 

2-5 13 43.3°/e 

>5 12 40*/e 
Total 3h 100 No 

From the table above,ernployee who work more dominant employee with a working 

period of 2-5 years which is ahnut 13 people or about 43.3*/e. 

Table 3. Characteristics of Respondents Based on Education 

 

Education Amount Percentage ( la) 

S2 7 23.3*/c 

S I 14 46.7*/c 

high school 9 30°/c 
Total 3n 100 No 
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  Reliability Stati6tic6  

Cronbach's 

Alpha N of Items 

 

 

Reliabilit y coefficient = 0.800 is obtained. Because the result of this calculation is greater 

than 0.6, It is possible to state that Career Development seems reliable.. 

 
Data Normality Test 

The normalit y test is used to assess if residuals under consideration are regularly distributed 

or not. Dispersion of data (points) across diagonal axis of graph is conducted to detect normalcy. 

Data normality test may be defined as a requirement that must be met before correlation analysis 

is carried out. Therefore, each  M utation  and  Career  Development variable was tested for 

normalit y of the data using the Kolmogorov-Smirnos’ test. 

According to findings of calculations  using  SPSS  l7  program,  results  of  data normalit 

y test are obtained as shown in the following figures and tables: 

 

 

 
 

Figure 2. Data Normality 

 

Histogram 

 

 

Dependent Variable: Pengembangan_Karir 

Regression  Standardized Residual 
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DISCUSSION 

Goal of present research was to ev’aluate impact of employee mutations on emplo yee 

career dev’elopment which in turn leads to improving employee performance. Second, this 

research is a value addition to the career development literature. Third, meet the academic research 

requirements of researchers. 

In this stud y, researchers also found that the relationship  between  mutations  and career 

dev’e1opment was high. This shows that transfers are effective for emplo yee career development 

(Daulay, 2018). The implementation of employee transfer is a condition that shows a success frnm 

the implementatinn of a process of moving roles, nbligations, and job status in order to meet the 

needs of employees in units or sections that  need  it  as a coaching and career development to 

carry out predetermined plans as an effort to improve emplo yee performance. 

Achiev’ernent of goals is the expected results and efforts to achies’e the results to be 

obtained from the implementation of employee transfers in the context of employee career 

development (Maulana, 2019). The goal of employee career devel opment through employee 

mutations can be effective with st rict su perv’ision through proper assessment  (Kaya  & Ceylan, 

2014). The expectation of emplo yee mutations is the existence of emplo yee achievements that 

arise from the assessment carried  out  by  the  organization  through employee performance 

measurements that have been adapted to organizational conditions (Ekhsan et al., 2020). 

Besides being able to improv’e performance, employee transfers can also affect employee 

job satisfaction (HA YDl, 2019). In carrying out their duties, professional emplo yee performance 

is required by the agenc y. Employees who have good performance will get high work 

performance as well. Thus, the ageney rewards employees who perform very well by transferring 

ernpl oyees to the right positions and appropriate jobs  so  that  enthusiasm  and work productivity 

will increase (Gautarni, 2013). 
Theoreticall y, there are many aspects that affect mutations in an organization and a 

factor which also prov’ides a significant part and needs attention in order  to  improv’e employee 

work is to improve systems and  policies  that  are  implemented  properly  and correctl y with the 

right and correct mutation systems and policies. In the organization, a gocd and high bureaucracy 

will be formed in carrying out its duties. So, it can be concluded that mutation is defined as a 

change regarding or transfer of work or  another  position  with  the hope that in the new position 

he will be more developed (Achinad & Sriekaningsih, 2018). 

Finally, this study concludes that mutations are necessar y for career development  so that 

the y can affect changes in the organization for the better. Researchers have tested and analyzed 

the need for mutations in employee career development. lt  has  been  tested  and shown in the 

regression that there seems to be a positis’e relationship between transfer and employee career 

development. 

 
CONCLUSIONS 

Our findings show that if employee transfers are carried out  properly  then this will lead to 

positiv’e outcomes in employee career development. BecauseThe results of research on mutation 

variables that have an influence on career development, in fact hav’e a significant 
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